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[Employers:  This is a sample notice employers can use to inform workers about the Safe Workplaces for Meat and Poultry Processing Workers Act as well as the Packinghouse Workers Bill of Rights, as required under Minnesota Statutes § 179.877.]
Your rights as a meatpacking or poultry processing worker
The Packinghouse Workers Bill of Rights (Minn. Stat. § 179.86) and the Safe Workplaces for Meat and Poultry Processing Workers Act (Minn. Stat. § 179.87 to 179.877) provide the following workplace protections to meat and poultry processing workers:
· You have the right to be safe and healthy at work. Your employer must have an ergonomics program created by a committee. Your employer must train you how to safely perform new tasks; this training must be in a language and with vocabulary you can understand. Your employer must provide you with at least eight hours of safety training each year on health and safety topics relating to your job and work; this training must be in a language and with vocabulary you can understand. At least two hours of your training must cover ergonomic injury prevention and procedures for reporting injuries. Your employer must provide you with adequate break time to use the bathroom, wash your hands and don and doff protective equipment.
· You have the right to refuse to work under dangerous conditions. If you refuse to work under dangerous conditions, you must continue to receive pay and shall not be subject to discrimination or retaliation. 
· You have the right to enhanced safety protections during a health emergency. Your employer must provide enhanced health, safety and sanitation measures during a peacetime public health emergency that involves airborne transmission. These measures include, but are not limited to, physical distancing, barriers, providing face masks and shields at no cost, disinfecting the workplace and more.
· You have the right to organize and bargain collectively. You also have the right to refrain from organizing and bargaining collectively. For more information, contact the National Labor Relations Board at 612- 348-1757. 
· You have the right to be free from discrimination at work. You have the right to be free from discrimination based on race, color, creed, religion, national origin, sex, marital status, disability, public assistance status, age, sexual orientation, gender identity, familial status and local human rights commission activity. For more information, contact the Minnesota Department of Human Rights at 833-454-0148. 
· You have the right to use workers’ compensation insurance. If your employer is required to have workers’ compensation insurance, you have the right to have that insurance help cover your workplace accident or injury. For more information, contact the Office of the Workers’ Compensation Ombudsman at 651-284-5013 or dli.ombudsman@state.mn.us
· You have the right to be free from retaliation. Your employer may not retaliate, or take negative action, against you for exercising your rights under the Safe Workplaces for Meat and Poultry Processing Workers Act.
For more information

Contact the Minnesota Department of Labor and Industry’s Labor Standards Division at 651-284-5075 or dli.laborstandards@state.mn.us to ask questions or submit a complaint. Workers and others can also file a lawsuit within three years of a violation of the Safe Workplaces for Meat and Poultry Processing Workers Act.
This document contains important information about your employment. Check the box at the left to receive 
this information in this language.
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Este documento contiene informacion importante sobre su empleo. Marque la casila a la
izquierda para recibir esta informacién en este idioma.

Hmong/Hmoob

Daim ntawv no muaj cov xov tseem ceeb hais txog thaum koj ua hauj Iwm. Khij lub npau ntawm
sab laug yog koj xav tau cov xov tseem ceeb no txhais ua lus Hmoob.

Vietnamese/Vigt
ng

31 igu nay chira thang tin quan trong vé viéc 15m cua quy vi. Danh dau vao 6 bén trai & nhan
théng tin nay bing Viét ng.

Simp. Chinese/fé]
B

AXFRESERRAMERNE RIS DELIDR H IR ORATE = e A

Russian/pyccrui

TaHHbIA AOKYMEHT COAGPIT BaXHYI0 MHGOPMALHIO O BaWEm TPYAOYCTPOTiCTEE, OTMeTbTe
Fa0uKO¥i KEAAPAT CAEBa AR NIONYUEHWA STOM MHGOPMALMY HA ASHHOM AZbIKE.

Somali/Soomaali

Dukumentigan waxaa ku goran macluumaad muhiim ah 00 ku saabsan shagadaada. Calaamadi
sanduugan haddi sad rabto inaad macluumasdan ku hesho lugaddan.

Laotian/w137270
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Korean/gt=0{ Ol 2Afolis Flstol 28 Heioll B2 S8 TEI SHUSLICE 0] Hoi2 0| TES WIS
SUsAIR! 218 HR0| MIsH0] FHIR.

Tagalog/Tagalog | Ang dokumentong ito ay nagtataglay ng mahalagang impormasyon tungkol sa yong
pagtatrabaho. Lagyan ng tsek ang kahon sa kaliwa upang matanggap ang impormasyong ito sa
wikangito.

Gromo/Oromoo | Waraqaan kun waayee hojii keetii odeeffannoo barbaachisoo ta'an qabatee jira. Saaxinnii karaa
bitaatti argamu kana irratti mallattoo godhi yoo afaan Kanaan barreeffama argachuu barbaadde.

AmharicATICY | £U Rhv APMME? (LT AZAT 0GR 9K 107 BUTY SRV HF (e Qtdh AAG- H7%

FHCHP NPEAMH AT (HE- Q12 Qe AAG: A7 @07 FPART FRCT:

Karen/ S35

e odlehbaporgiotafamiibcmnbuitisatiningih.
Bfsoseromebormacoeintigiorgschosaordehesfions.

Arabic/ -0
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