m DEPARTMENT OF
LABOR AND INDUSTRY

Thong bao tién lwong cho nhan vién va biéu mau giai thich vé
Tuyén ngdn Quyén lgi cia Cong nhan déng géi thit

Cac chti lao dong trong nganh déng gai thit va ché bién gia cdm cé trach nhiém cung cap thdng tin trong biéu mau nay
cho tirng nhan vién bang ngdn ngir me dé cla ho ngay khi bat dau lam viéc.

Théng tin nay phai duoc cung cap bang van ban va ciling phai duorc gidi thich truc ti€p cho tirng nhan vién vao thoi diém
ho bat dau cdng viéc. DE biét thém thong tin vé cac yéu cau nay, vui long tham khao B luadt Minnesota Statutes 179.86
va trang web dli.mn.gov/packinghouse.

1. Nhanvién: Pia chi:

S6 dién thoai: Pia chi email:

Ngon nglr me dé cda nhan vién:

Ngay bat dau lam viéc: Gior lam viéc:

M6 ta cong viéc:

Cac m&i nguy nghé nghiép d3 biét trong cong viéc:

Tén, s6 dién thoai va s6 hop déng bdo hiém bdi thudng lao dong:

2. Tén phdp ly cha cht lao dong: Pia chi tru s& chinh/noi kinh doanh chinh:

S6 dién thoai: Pia chi email:

Tén giao dich cla chd lao déng (néu khéc):

Pia chi glri thu (néu khac):

3. Tinh trang viéc lam (dwoc mién hay khong duoc mién):

O Nhan vién dwoc mién khdi: [ mMuc luvong téi thidu [ Lamthémgiv [ Cac diéu khodn khac theo BO luat Minnesota 177

Co s& phap ly cho viéc mién trir:

(0 Nhan vién khéng duwoc mién trir (dugc hudng luong 1am thém gio, mire lvong t8i thidu va cac quyén bao vé khac theo BS luat Minnesota 177)

4. Mttc lwong hodc cac muc luvong

Tra lwong theo: Gio [ cald Ngay (] Tuan O Lwong ¢6 dinh O San pham OJ Hoa hdng 0 Phuong thirc khac L]

Lam thém gio dwoc tinh sau: gio

Cac khoan trg cap duoc yéu cau:

S Tro cap an udng (t8i da = 60% clia mot gid lwong t6i thiéu danh cho nguoi I6n mbi bita dn)

S Tro cap chd & (t8i da = 75% clia mat gid lwong t6i thiu danh cho ngudi Ién mdi ngay) (hoic gia tri thi trwong hop ly)

5. Cac phic loi nghi phép cé san:

[ Nghi 6m [ Nghi phép c6 lvong (1 Thoi gian nghi khac c6 lvong

Cach tich Gy phuc lgi: S6 gidy hodc s6 ngay

theo [1 N&m O Thang [ Mi ky trd lwvong (I Theo s& gi¢r lam viéc



https://www.revisor.mn.gov/statutes/cite/179.86
http://www.dli.mn.gov/packinghouse

Chinh sach nghi phép/Diéu khoan sl dung:

6. Cac khodn khau trir cé thé dwoc trir vao luvong clia nhan vién va sé tién:

7.S6 ngay trong ky tra lvong: Ngay trd lwong dinh ky:

Ngay nhan vién s& nhan khoan lwvong d4u tién d3 kiém duoc:

8. Théng tin khac lién quan dén vj tri nay:

T6i, nhan vién, da nhan duoc mét ban sao clia thong bao nay: CO L] Khong

Tén ngudi dai dién chd lao déng (chit in) Ngay Tén nhan vién (chit in) Ngay

Chir ky ciia ngudi dai dién chi lao dong Ngay Chit ky cia nhan vién Ngay

Quyén lgii cua ban véi tw cach 1a cdng nhan déng géi thit hoac ché bién gia cdm

e Ban cé quyén td chirc va thuvong lwong tap thé. Ban cling cé quyén khéng tham gia t6 chirc va thvong luvong
tap thé. D& biét thém thong tin, vui long lién hé Uy ban Quan hé Lao dong Quéc gia theo s6 612-348-1757.

e Ban cé quyén duoc lam viéc trong méi trudng an toan. P& biét thém thong tin, vui long lién hé Co quan Tuan
thd OSHA Minnesota theo s6 651-284-5050 hodc email osha.compliance@state.mn.us.

e Ban cé quyén khdng bi phan biét ddi x(r tai noi lam viéc dya trén chling téc, mau da, tin ngudng, ton gido,
ngudn gdc quéc gia, gidi tinh, tinh trang hdn nhan, khuyét tat, tinh trang nhan tro cap céng, tudi tac, xu hudng
tinh duc, ban dang gidi, tinh trang gia dinh va hoat ddng cGa Uy ban nhan quyén dia phuong. D& biét thém
théng tin, vui long lién hé S& Nhan quyén Minnesota theo s6 833-454-0148.

e Né&u cht lao ddng clia ban duoc yéu cau cé bao hiém boi thudng lao ddng, ban c¢é quyén nhan su ho tro tir bao
hiém dé dé chi tra cho tai nan hodc chan thuwong tai noi lam viéc. D& biét thém théng tin, vui Iong lién hé Van
phong Thanh tra Bdi thudng Lao ddng theo s6 651-284-5013 hodc email dli.ombudsman@state.mn.us.

Dai véi bat ky cu hoi hodc méi quan ngai nao khac ma ban cd vdi tu cach 1a cdng nhan déng gdi thit hodc ché bién gia
cam tai Minnesota, vui long lién hé Ban Tiéu chuan Lao déng cta S& Lao déng va Cong nghiép Minnesota theo s8
651-284-5075 hoac email dli.laborstandards@state.mn.us.


mailto:osha.compliance@state.mn.us
mailto:dli.ombudsman@state.mn.us
mailto:dli.laborstandards@state.mn.us

Tai liéu nay chira théng tin quan trong vé céng viéc clia ban. H3y danh diu vao 6 bén trai d& nhan thong

tin nay bang ngdn ngtr nay.

Spanish/Espafiol

Este documento contiene informacion importante sobre su empleo. Margue la casilla a la
izquierda para recibir esta informacién en este idioma.

Hmong/Hmoob

Daim ntawv no muaj cov xov tseem ceeb hais txog thaum koj ua hauj lwm. Khij lub npauv ntawm
sab laug yog koj xav tau cov xov tseem ceeb no txhais ua lus Hmoob.

Vietnamese/Viét

Tai ligu ndy chiva théng tin quan trong vé viée lam cla quy vi. Danh diu vao 6 bén trai d& nhan

ngly théng tin nay bing Viét ngi.
Simp. Chinese/l] | AX A ESENEBAXDNEREE. SETONHEHEICZMESRERESR.
3

Russian/pycckmit

OaHHbliA LOKYMEHT COAEPHMT BaXHYI0 MHGOPMaLMIO 0 BaWwem TpyaoycTpoicTee, OTMeTETE
ranoyKoM KBaApaT ciesa ANA NONYYEHWA 3TOW MHGOPMALMK Ha JaHHOM ASbIKE,

Somali/Soomaali

Dukumentigan waxaa ku goran macluumaad muhiim ah oo ku saabsan shagadaada. Calaamadi
sanduugan haddii aad rabto inaad macluumaadkan ku hesho lugaddan.

Laotian/wasma90

o ~ 0 w e .
conrzL iz hseunjoNLNMBMIMLS NI,
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noacBgnegiidlsggracdesuanubivwsD.

Korean/Er=04 0] 2M0lls #ete) & Helol 2HE S5 FEI SAHYUELICH ol Ho{Z | EEE YIS
FStAIH 25 HAtod M 3ste] FH .

Tagalog/Tagalog Ang dokumentong ito ay nagtataglay ng mahalagang impormasyon tungkol sa iyong
pagtatrabaho. Lagyan ng tsek ang kahon sa kaliwa upang matanggap ang impormasyong ito sa
wikang ito.

Oromo/Oromoo Waragaan kun waayee hojii keetii odeeffannoo barbaachisoo ta’an gabatee jira. Saaxinnii karaa
bitaatti argamu kana irratti mallattoo godhi yoo afaan Kanaan barreeffama argachuu barbaadde.

Ambharic/ATiCcT £V 2hov3T A+MMET N7L00ART ANLAT 002F PFH 10 BUTT 2Rov3 T (042 Nk QA £
et ATROAME DLAT QHE- N0+ Qhed AA@- APT @O oAbt PECTH:

Karen/ méﬁ e3Bciesbomalehdbuodigiodiohe ml¥banesmbuntisodidoingdcd.
chfSerinemmodermueneiomBgloninteiochenaPoelzhe Mlosah.

Arabic/ %=1 238 o Jpaall cpall Jo as jall AdSle auin dllee J5a dagas Dia gles o diiaall 138 (5 giny

Aslll o2 A o glaall

Cac nha cung cdp dich vu dich thuat duoc phé duyét béi S& Hanh chinh Minnesota

Betmar Languages, Inc.
6260 Hwy. 65 N.E.
Minneapolis, MN 55432
763-572-9711
best@betmar.com

The Bridge World Language Center, Inc.
110 Second Street S., #308

Waite Park, MN 56387

320-259-9239
mini@bridgelanguage.com

Fox Translation Services

1152 Mae Street, #122
Hummelstown, PA 17033
866-369-1646 hodc 407-733-3720
dina@foxfoxcasemanagement.com

Global Translation and
Interpreter

913 E. Franklin Ave., #206
Minneapolis, MN 55404
612-722-1244
sandor@globaltranslations.com

Latin American Translators Network, Inc.

1720 Peachtree Street N.W., #532

Atlanta, GA 30309

800-943-5286, ext. 8641, translations@Iatn.com
800-943-5286, ext. 8620, idenis@latn.com

Latitude Prime, LLC

80 S. Eighth Street, #900
Minneapolis, MN 55402
888-341-9080, may |é 501
elle@latitude.com

Lingualinx Language Solutions,
Inc.

433 River Street, #6001

Troy, NY 12180

518-388-9000
abartlett@lingualinx.com

Prisma International, Inc.
1128 Harmon Place, #310
Minneapolis, MN 55403
612-349-3111
jromano@prisma.com

Swits, LTD

110 S. Third Street
Delavan, WI 53115
262-740-2590
translations@swits.us
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