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Independent Vocational Evaluations are
performed at least on occasion, by
ately 10% of QRCs registered
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ANSWER: Depends.



Il that is acquired as a result of

available for

ANSWER: Very important in coUrt and in your case load o
know the difference.
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Comparison of DOT vs. O*NET

DOT VS. O*NET
12,741 Titles @1,000
72 Worker Traits Factors @450 Elements

Scaled Ratings Measures Some Scaled Ratings
Generally Quantitative Very Qualitative
General Testing Applies Vocational Assessment Somewhat Impossible
Assessment, Evaluation, Transferability, Job Applications Guidance & Counseling, America’s Job Bank,
Matching, Guidance America’s Career InfoNet
GOE, WF, SIC, SOC, Census Linked Codes SOC, MO, Census, AJB, ACINET

Growing Obsolescence The Future Dynamic, Revision in Progress

Adapted from Weed, & Field, (2001), P.105



CAREER wise (ISEEK)

QUESTION: Is an LMS a valid and reliable representation of the labor markete
ANSWER: Probably nof.



employability factors, form
Ite report.
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Daubert; Joiner; & Kuhmo

QUESTION: Whatis a Daubért Challenge®?

ANSWER: A pretrial motion to excldde all or part of an experts’
testimony in which the judge determines what is admissible.



Chart 5: Most Important Traits of Effective Rehabilitation Expert

CHARACTERISTICS FIRST CHOICE %
Credibility 38.4
Objectivity 15.3
Honesty 11.8
Integrity 11.1
Preparation before Trial 8.5
Analytical Ability 55
Prior Experience 5.2
Consistency in Testimony 5.1
Ability to Persuade Others 3.3
Education 2.9
Teaching Ability 2.6
Investigative Ability 20
Public Speaking Ability 2.0
Writing Ability 1.0
Physical Atiractiveness 1.0
Source: Younger (2005, P. 104)




WHAT IS CREDIBILITY®

1) Aristofle /
a) Ethos — moral character; ethjzz

b) Pathos — experience; em m/ v, sympathy

c) Logos - logic, order & knowledge



NHAT IS CREDIBILITY?
2) 5 Dimensions of Speeci
a) Competence
b) Character
c) Sociability
d) Composure
e) Extroversion

3) Not the same as Charisma or Leadership



QUESTION: Is repetition enough oppnust | deliberately
practice my weaknhessese

ANSWER: Repetition is necessary; but may not be sufficient.



A. There is no such thing as a fact, only statements of fact
and sfro’remen’rs are determined 1o be true or false by
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