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PATIENT NAME is currently receiving my professional care for their pregnancy. Due to *** I am recommending 

***. 

Please take note of the following accommodations mandated by Minnesota state law concerning pregnant 
employees working in the state of Minnesota. Pregnant employees may request, and the employer shall provide: 

• more frequent or longer restroom, food, and water breaks; 
• seating; and 
• limit on lifting more than 20 pounds. 

Minnesota state law allows pregnant employees up to 12 weeks of unpaid leave, as determined by the employees. 
The 12 weeks of unpaid leave must not be reduced by leave taken for prenatal medical care appointments. 

Additionally, employers have a duty to engage with their pregnant employees, upon request, to identify 
reasonable accommodations during their pregnancy. Employers may not require employees to accept a specific 
accommodation or take a mandatory leave of absence. 

Reasonable accommodations under Minnesota state law may include, but are not limited to: 

• Temporary transfer to a less strenuous or hazardous position; 
• Temporary leave of absence (e.g., to complete prenatal appointments); 
• Modification in work schedule or job assignments; 
• Seating; 
• More frequent or longer break periods; and 
• Limits to heavy lifting 

The laws referenced in this letter are enforced by the Minnesota Department of Labor and Industry (DLI). For 
further information regarding employer responsibilities toward pregnant, nursing, and lactating employees in 
compliance with Minnesota state law, please contact (DLI) at 651-284-5075 or via email at 
dli.laborstandards@state.mn.us. 

If you have any questions or concerns, please contact my office at XXX-XXX-XXXX. 

Sincerely, 
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XYZ Health Clinic 
123 XYZ Street 
City MN Zip code 
Phone: 

Fax: 

DATE 

To Whom It May Concern: 

PATIENT NAME delivered their infant on [DATE]. They may return to work on [DATE] with [no restrictions or 
with the following restrictions].  

Please take note of the following obligations mandated by Minnesota state law concerning employees returning 
to work in the state of Minnesota after childbirth. 

Minnesota law allows pregnant employees up to 12 weeks of unpaid leave, during or after a pregnancy, as 
determined by the employee. The 12 weeks of unpaid leave must not be reduced by leave taken for prenatal 
medical care appointments. 

Upon their return, Minnesota employees are also legally entitled to the following rights to express milk during 
their work hours: 

• Break times to express milk without loss of compensation, regardless of their child's age. 
• Access to clean, private, and secure lactation spaces, other than a bathroom, that is shielded from view, 

is free of intrusion from coworkers and the public, is near the work area, and has access to an electrical 
outlet. 

• Break times to express milk must be provided, irrespective of whether providing these breaks unduly 
disrupts the employer's operations. 

• Employees can choose when to express milk based on their needs, whether during an existing paid 
break, an existing unpaid break (such as a meal break), or another suitable time. 

The laws referenced in this letter are enforced by the Minnesota Department of Labor and Industry (DLI). For 
further information regarding employer responsibilities toward pregnant, nursing, and lactating employees in 
compliance with Minnesota state law, please contact (DLI) at 651-284-5075 or via email at 
dli.laborstandards@state.mn.us. 

If you have any questions or concerns, please contact my office at XXX-XXX-XXXX.  

 

Sincerely,  


